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A. RESPONSIBILITY TO RESIDENTS, DIRECTORS, VOLUNTEERS, AND STAKEHOLDERS
	
I affirm that:
1. I will report any mistreatment or neglect of any senior in care (resident) or acts that may be unlawful.
2. I will not discriminate or refuse to serve or cooperate with anyone based on race, color, creed, age, religion, sex, sexual orientation, and/or national affiliation.

3. I will work to avoid, and prevent, any form of harassment or discrimination of people, assignments or in practices. 
4. [bookmark: _Hlk113965916]I will not use my professional relationship with residents, Directors, or stakeholders for any undue personal financial gain during my role and time with EMMANUEL SENIORS LIVING SOCIETY.
5. I will be aware of my potential influence on residents, Directors and stakeholders and will not exploit their trust.  I will make every effort not to engage in a relationship that would impair my professional judgement.
6. I will respect the rights and views of residents, Directors and stakeholders and treat them with fairness, courtesy, and good faith always.
7. I will respect the confidence, rights and views of my fellow Directors and volunteers regardless of their position and treat them with fairness, courtesy, and good faith.   This also extends to professional Director’s external to EMMANUEL SENIORS LIVING SOCIETY that provide indirect support to our organization.
8. I will attempt to professionally resolve disagreements and conflict in the spirit of team culture and not allow such to negatively affect my relationships with Directors and/or volunteers.
9. When I decide to leave my role as a Director I will act with consideration for the interests, character, and reputation of the EMMANUEL SENIORS LIVING SOCIETY organization overall. 
10. If I have the responsibility for supervising and evaluating the performance of Executive Leadership staff, I shall do so in a responsible, fair, considerate, and equitable manner.
11. If I know first-hand that a Director or Executive Leadership staff has violated ethical standards, I will attempt an informal solution by bringing this to the Board’s attention.  If this fails, I will report the unethical activity to appropriate bodies.
12. I will use the resources of EMMANUEL SENIORS LIVING SOCIETY only for the specific purposes they were intended.
13. I will fulfill all Board-related commitments made by me to EMMANUEL SENIORS LIVING SOCIETY to the best of my abilities.
14. I will maintain respect for, and abide by all EMMANUEL SENIORS LIVING SOCIETY policies, procedures, and Board decisions and will take the initiative toward recommending improvement of such policies, procedures, and decisions when it will better serve the best interests of residents, employees, volunteers, and stakeholders.
15. I will promote and uphold the core values (‘Integrity, Caring, Excellence’) of EMMANUEL SENIORS LIVING SOCIETY in all that I do during my relationship with EMMANUEL SENIORS LIVING SOCIETY.

B. PROFESSIONAL COMPETENCY
I affirm that:
1. I will correct, whenever possible, false, misleading, or inaccurate information and representations made by others concerning the services of the EMMANUEL SENIORS LIVING SOCIETY; and will not act in a manner that might weaken public respect for EMMANUEL SENIORS LIVING SOCIETY.
2. I will strive to become and remain proficient in practice and execution of my Board service with EMMANUEL SENIORS LIVING SOCIETY.
3. I will act in accordance with the highest standards of professional integrity by promoting the goals and objectives of EMMANUEL SENIORS LIVING SOCIETY.
4. I will act honestly in my representation of the Board of Directors and in the fiduciary role governing the management of the assets and liabilities of the Society.
5. I will conduct myself in a manner that does not present a conflict of interest with my role as a Board member of the Society.  This entails any situation in which my ability to act is compromised or potentially compromised by personal, business, or other interests.   I will bring any actual or apparent, potential, or perceived conflicts of interest to the attention of my fellow Directors.

C. CONFIDENTIALITY
I affirm that:
1. I will respect the privacy and confidence of staff, resident and/or stakeholders obtained during my Directorship with EMMANUEL SENIORS LIVING SOCIETY.  Therefore, I will not disclose confidences to anyone, except:
a) as mandated by law.
b) to prevent a clear and immediate danger to a person or persons.
c) where I am a defendant in a civil, criminal, or disciplinary action arising from the service/role (in which case confidences may only be disclosed during action).
2. I will be responsible to store, handle, or dispose of EMMANUEL SENIORS LIVING SOCIETY records in ways that maintain confidentiality and adhere to organizational polices/practices, and provincial/federal laws and environmental regulations.  
3. I recognize that confidentiality and privacy requirements also apply to all staff, volunteers, stakeholders, and EMMANUEL SENIORS LIVING SOCIETY Board members.
4. I, upon my termination of service to the Board of Directors, will maintain all Society, resident, staff and stakeholder confidentiality and I will hold confidential information about sensitive situations within EMMANUEL SENIORS LIVING SOCIETY.    This clause will survive my Directorship.

CODE OF ETHICS SIGNATORY 
I affirm that:
1. I have read and understand each clause within this Code of Ethics.
2. Violation of this Code of Ethics will result in immediate termination of my service on the Board of Directors.
3. This signatory will be placed into my Director file.


_______________	________________________         ___________________________
Date			Director of the Board		     Signature


_______________	________________________         ____________________________
Date			Authorizing Representative	     Signature
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